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Summary

Alex Muoka graduated from the Lagos State
University, Ojo in 1990 and was called to the
Nigerian Bar in 1991, winning the Dr. Graham-
Douglas prize for the ‘best and most outstanding
student in company law and commercial practice’
at the Nigerian Law School. He holds a Master of
Laws degree of the University of Lagos specialising
in International Commercial Law and Secured
Credit Transactions. He worked as a Legal Officer
with ITT Nigeria Limited and practiced from
September, 1992 with the general practice firm of
Messrs. Tunde Odanye & Co. – which he left in July
1997 (as Head of Chambers) to set up this practice.
He was appointed a  Notary Public  by the Chief
Justice of Nigeria and was sworn-in on the 22nd of
September, 1999.  
 
He is an Associate of the Chartered Institute of
Arbitrators of the United Kingdom. His core
expertise is in the areas of: civil litigation,
company and commercial law, banking and
insurance matters, corporate re-structuring and
re-engineering, project and joint venture
documentation, communications, construction
and development law, trusts, environmental law
and intellectual property law.
 
As an active member of the Lagos Branch of the
Nigerian Bar Association (NBA), Alex has served as
member and secretary of various committees of
the Lagos Branch from 2005.
 
In 2011, He was elected Secretary of the Branch
and brought a unique flair, innovativeness, and 

much needed improvements to the office. He was
Branch Chairman from 2013-2015, and administered
the largest Branch of the NBA comprising (at the
time) over 5,000 lawyers (including hundreds of
successful commercial solicitors, eminent advocates
and in-house counsel). 
 
He has been a member of the National Executive
Committee (NEC) of the NBA since 2011, and served
on NBA National Committees. Outside of the NBA,
He has been Treasurer of the Intellectual Property
Law Association of Nigeria, Member of the Steering
Committee ICF of the Lagos Court of Arbitration,
and Member of the Public Complaints and Training
Committee of the Lagos State Judiciary. 
 
He is currently a Member of the Lagos Settlement
Week Committee of the Lagos Multi-Door
Courthouse, and Trustee of the Lagos Public
Interest Law Partnership. He has delivered papers
and spoken at NBA National Conferences, as well as
conferences of the Section on Business Law and
Section on Legal Practice. He regularly facilitates
legal trainings and seminars on practice and
procedure, drafting legal processes, compliance
obligations, witness preparation, etiquette,
defamation, medical negligence, medical ethics and
litigation avoidance, and the Freedom of
Information Act – imparting and empowering young
lawyers with valuable legal skills.
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Summary

Facilitator: Good morning all. Thank you
Lema for this initiative.
 
Moderator: Question 1. There is this belief
that ethics amongst lawyers have declined in
recent time due to several factors. Are you in
agreement with this believe and what
suggestions do you propose for the Legal
profession and our members on this platform
to continue to exhibit high standard of
professional ethics?
 
Facilitator: Thanks Lema. I believe that there
has been a great decline in Ethics and
Etiquette in our profession. Many factors
have contributed to this - general moral
decay in our society, the race to make money
at all costs, the decline in standards of legal
education. In terms of suggestions- one thing
I have always pushed for is a focus on
refresher ethics training as an integral part
of CLE for lawyers. Of course in addition to
strengthening the basic ethics courses at the
NLS
 
Moderator: Thank you. Do you consider the
cancellation of pupilage as a   part of the
reason for this decay in the Legal profession?
Facilitator: Please note that I used the terms 

Ethics and Etiquette - they are two different
things and I will explain in the course of this
discourse. Yes and no. Yes because pupillage
was a veritable means of positively impacting
values and ethics in young lawyers. However,
we must consider that the social and moral
decline did not start at the bottom. Thus,
continuing mandatory pupillage may have
ended up exposing young impressionable
lawyers to bad and unethical behavior from
seniors that they would have been attached
to.
 
Moderator: It is now a common trend among
practitioners at the High/Magistrates Court
appearing as attorney and counsel for their
client and their power of attorney giving
them authority to charge agency
commission. Do you support the retention of
the rule forbidden charging of agency
commission by practitioners in view of the
rising number of practitioners and incursion
into the practice of law by multinational
companies and other persons and entities?
 
Facilitator: Sorry, I don’t quite understand
this question - are you referring to 'estate
agency' commission on property letting
matters?
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Moderator: I have forwarded the same to the
colleague who sent in the question. In the
interim you can proceed to this question. As a
follow up to your suggestion the RPC provided
two conditions for the renewal of right to
practice (Payment   of Practising fee and CLE)
however the NBA hasn't been able to effect the
CLE aspect of the condition for
renewal of a lawyer right to practice. What do
you think is responsible for the inability of the
NBA to make this applicable?
 
Facilitator: I do not think it is a case of
'inability'. The NBA introduced mandatory CLE
some years back and over the years has been
trying to get lawyers used to the idea. I think
that we are still in a test period where the NBA
is giving lawyers sufficient time to understand
that there is a new system in place and at the
same time is putting structures in place to
enforce the system. Mandatory CLE tied to
renewal of annual right to practice requires a
comprehensive and integrated database of
lawyers - which the NBA is still trying to put in
place. Ethics and Etiquette - Ethics are the
mores or rules of the profession. the 'dos' and
'don'ts'. They are contained in the main in the
Rules of Professional Conduct, 2007 - which
every lawyer should have on the desk in the
office and at home. Etiquette are the 'soft'
things. The unspoken conventions or
traditions - such as proper dressing, language
and comportment in and out of court.
 
Moderator: Thank you dear Alex. I am sure
many colleagues on this platform are not
aware of the 2nd leg of the requirement for
the renewal of licence. It is my view that the
NBA is foot-dragging in the enforcement of
this requirement and same is taken its toll on
the professional Ethics of members of the
NBA.

Facilitator: I agree with you. 
 
Moderator: Agreed sir, we were taught at the
Law School however majority of lawyers after
the call to bar ceremony haven't been in a
position to train more on the ethics and
etiquette   of the Bar. How best can the NBA
help in this regards?
 
Facilitator: Refresher courses. I believe that
every Branch should take it as point of duty
to ensure that at least once every legal year a
lecture on ethics and etiquette in the
profession is given at a monthly branch
meeting. We did this at the NBA Lagos
Branch when I was in office. In addition, I
believe that the topic should be a staple on
the programme for all bar conferences. The
NBA has to find creative means of making
ethical training more practical and relevant
to lawyers.
 
Moderator: In view of the advent of
information technology which has shrunken
the world into a global village, is the rule
forbidding legal Practitioners from
advertising still relevant?
 
Facilitator: This is a topical question. The
jury is still out and all we can offer are
personal opinions.   My view is that the
current realities and advent of information
technology warrant a re-think of the current
blanket prohibitions. However, we should
understand that law is a conservative
profession in terms of the fact that is based
on trust, reputation and competence
(substance, and not just packaging - flash).
Therefore, I do notbelieve that we should the
way of the US (for instance) and allow tele-
marketing and arrant ambulance chasing. My
view.
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Facilitator: The Rule 7 (2) of the RPC forbids
the business of commissioned agent for
lawyers. However, most of us appear as
counsel/witness using power of attorney
authorising them to manage property and
charge commission. How do we reconcile the
rule with the practice?
 
Moderator: This is the question that was
returned earlier for a rephrase.
 
Facilitator: Sir. Can we agree that the fact
that 'most of us ...' does not make something
right. The Rule is clear. Lawyers cannot act
as commission agents. Therefore, lawyers
should not act as estate agents etc. In the
property market, there is plenty of room for
legal work - and I mean 'legal work'. Some
thought should be given by lawyers who
insist on engaging in property business. So
for instance a lawyer or lawfirm could
register a legal entity a real estate company
and employ estate valuers to run it. A lawyer
(as a lawyer) can be the donee of a power of
attorney by a client to administer or manage
the client's property. He does not need to
charge a commission in breach of the rules, it
can be structured as a retainer arrangement.
 
Moderator: Thank you. Technology
advancement has reduced the world into a
global village and in its wake affected the
legal profession around the world. Shouldn't
the ethics of our profession be remolded to
take cognizance of this advancement.
Another question.
 
Facilitator: I do not agree. Technological
advancement should not 'remould' the core
ethics of the legal profession. They can affect
the application of certain ethical rules - such
as advertisement (which we discussed 

earlier). Or do you consider that
technological advancement is now a license
for a lawyer to co-mingle client funds with
his? Or breach the confidence of a client? Or
speak discourteously to the court or a
colleague?
 
Moderator: As a follow up on your response
sir, many of our colleagues are not aware and
so do not keep clients account. Kindly throw
more light on this area sir. Thank you.
 
Facilitator: Rule 23(2) of the RPC - 'Where a
lawyer collects money for his client, or is in a
position to deliver property on behalf of his
client, he shall promptly report, and account
for it, and shall not mix such money or
property with or use it as, his own.' This is
the origin of the requirement that every
lawyer/lawfirm have a 'Client's Account' into
which all monies received for clients is kept.
It is a sacrosanct rule. In the UK, it is strictly
enforced and a lot of solicitors get struck off
for breach of this rule. In Nigeria, a lot of
lawyers have forgotten this. I do not agree
that they are not aware because it was taught
at the Nigerian Law School during the course
on Solicitor's Accounts (I'm not sure what it
is called now) which was part of the
Professional Ethics…
 
Moderator: Another question. There is this
contention that the number of persons being
called to the Bar is overwhelming on the NBA
and the body of Benchers hence the
decadence being experienced in professional
ethics and etiquette amongst legal
Practitioners. What is your take on this
contention?
 
Facilitator: I do not agree. I doubt we have
up to 120,000 lawyers currently enrolled and
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practising in Nigeria  with a population of 180
or 200 Million. Do the math. The point is not
with the number of lawyers being called
every year, but with the quality of legal
education and continuing legal education,
the enforcement of the rules of conduct, and
the opportunities to improve and increase
the earnings capacity of lawyers. Please bear
in mind that it is a given that a large number
of lawyers who are called to the bar go on to
other endeavours. A negligible proportion
actually end up in the practise of law. 
 
Moderator: Thank you. As a follow up to the
question sir. What is your suggestion on the
best strategy for the enforcement of the RPC
considering the length of time to prosecute
colleagues before the various NBA Panels, 
LPDC and the Supreme Court? Considering
as well the decisions of the Court on the
processes of Appeal from the LPDC to the
Supreme Court and or the Appeal Committee
of the Bar.
 
Facilitator: I think that sanction by one's
professional body (which could result in
disbarment) is a very serious thing. I have no
problem with the present legal structure for
sanction - it is the working that ought to be
strengthened, made faster and more
transparent. There is a feeling that non-
lawyers should be introduced into the system
- in other words the profession should not be
self-regulated. I think that if we strengthen
the present system and restore confidence
then the calls for external regulation would
abate.
 
Moderator: What is the remedy to the
appalling use of English language spoken and
written by many young lawyers especially
those seeking employment  who cannot write

decent applications and letters?
 
Facilitator: Thank you for this. I take great
pains with my written and oral expression.
And many lawyers do this. It is sad that we
have law graduates coming out of our
universities and the Nigerian Law School who
cannot string together a sentence without
grammatical and typographic errors. I think
that two things have caused this - the decay
in our educational system right from the
primary school which is the foundation for
the teaching of written and spoken English,
and the advent of social media which has
given rise to abbreviations and speed-
texting. The onus is on each of us. Every
digital or electronic device has embedded
spell-check so there is really no excuse for
errors in our written communication. We
simply need to inculcate the habit of cross-
checking what we have ty…
 
Moderator: As a senior lawyer by every
standard having been called to the bar in 1991
and with your experiences in litigation and
solicitor, what is your general advise for
colleagues who are trying to set up their own
practice and what number of years do you
advice such members should do with a senior
before embarking on such enterprise?
 
Facilitator: Hmmmmmmm. The elephant in
the room. I think there is no hard and fast
rule. When I started work in a law firm in
1992, I gave myself 5-6 years there - to cut
my teeth, gain knowledge and expertise, and
pay my dues. I left in 1997 (after 5 years) to
set up. My view is that if you have not served
somewhere you should not expect to be
served. The experiences I had as a junior
lawyer inform my employment practices and
attitude now. Let us be clear that not every

P R O F E S S I O N A L  E T H I C S  F O R  T H E  L E G A L  P R O F E S S I O N  -  A L E X  M U O K A P A G E  0 4



lawyer is an entrepreneur and can set up and
run a successful practice. So it is good to
understand one's own strengths and
weaknesses. 
 
Moderator: There are a lot of situations
where some senior lawyers harass
(physically, verbally and mentally) their
juniors in chamber & nothing happens,
because their is a fear factor that even if such
a junior petitions the Branch Committee on
Ethics, a senior is more likely to get a
favourable outcome. Thus, some juniors no
longer bother to report such issues. What do
you suggest can be done to guarantee
fairness in such petitions?
 
Facilitator: I feel strongly about this. It is
akin to the issue of sexual harassment in the
workplace and the plight of (mostly) younger
female lawyers. My view is - speak out.
Document, report it and pursue it to a logical
conclusion. The more people speak out and
report it, the more seriously it will be taken
and it will then be difficult to suppress or
favour culpable seniors. Yes, some juniors
may suffer initially, but that's a price we have
to agree is worth paying. And i can assure
you that there are enough sympathetic
seniors who will be dispassionate and
objective about it.
 
Moderator: There has been outcry by young
lawyers that they are not remunerated well.
In view of the provision of the rule for fair
treatment among lawyers, should payment
of, for instance,   N20,000 or,   N30,000 per
month not constitute unfair treatment of a
colleague?
 
Facilitator: This is a vexed issue. I believe
that every lawyer (young or old) is entitled to

a decent minimum wage, and I feel that the
NBA is best suited to legislate and enforce
minimum pay for lawyers taking into account
geographical location and other
considerations.
 
Moderator: Can you please help with this?
After this question we will enter AOB which
will be observed for about 10 minutes.
Thereafter we can bring the lecture to an
end. Thank you. You co-authored a book on
professional ethics and etiquette with
another colleague,   can you recommend the
book for us?
 
Facilitator: Gladly. The Book was co-
authored by Mrs. Labake Adetunmbi and
myself and published in 2014 when I was
Chairman of the NBA Lagos Branch. I will try
and find the Preface which I wrote and
publish it here for your benefit. Its a small
book but I think its a modest contribution to
the subject and I recommend it to every
lawyer. I was speaking recently with Mrs.
Adetunmbi about doing a re-print or new
edition and I commit to this so that It will be
available in the market. The preface is on my
system. I will post it here:
 
"Preface
 
Mrs. Omolabake Adetunmbi and her famous
brand – Legal City – are the foremost legal
outfitters in Nigeria, and have kitted many
judicial officers, Senior Advocates and Benchers,
and practicing advocates in Nigeria. Her passion
for proper legal dress and etiquette is
understandable because, in addition to being a
legal outfitter, she is a senior lawyer.
 
Over the years, I developed a professional
relationship with her – and have bought at
least two sets of replacement wigs and gowns,
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In my current office as Chairman of the Lagos
Branch of the Nigerian Bar Association (‘the
Premier Branch’), I do get complaints from
judges, senior lawyers, and even laymen -
about the dressing, comportment and etiquette
of lawyers. I concede that lawyers are but a
microcosm of the larger society and it would
be wishful thinking to expect that the bar
should be completely immune from the general
decay and fallen standards everywhere else.
However, we cannot continue to call ourselves
‘the learned profession’ if our appearance,
language and general comportment is not
reflective of our ‘having learning’. And I, for
one, would be hard put referring to a colleague
who is shabbily dressed, ill-mannered and
uncouth in his language as ‘my learned friend’!
 
It was, therefore, easy to start a conversation
with Mrs. Omolabake Adetunmbi about
corrective measures. Her brilliant idea for this
coffee-table book on dress sense and etiquette
coincided beautifully with my concern about
language and comportment. Our objective was
to put together in lucid prose and expressive
pictorial format, a small handy compendium
on dress ethics, language and etiquette for the
lawyer.
 
It is no coincidence that Chief M.A. Ajomale
Life Bencher agreed to write the Foreword to
this book. As a former Chairman of the Body of
Benchers (the body responsible for the call-to-
bar of fit and proper applicants), Chief
Ajomale has an abiding interest in the quality
of members of the legal profession. At the
Premier Branch where he is an active member,
he has expressed disappointment with the sad
state of legal etiquette and language. He has
also reiterated his readiness to join in the
arduous task of re-orienting and re-educating
lawyers and winning back the lost glory of the
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and sundry collars, bibs, studs etc, for my use.
Her insistence on correct dress-sense and fit
had always impressed me - to the point that
she would decline a sale if the outfit did not
quite fit the customer.
 
My own concern with falling standards of
legal draftsmanship, language and etiquette,
compelled me to venture into bar leadership –
seeking to make a small contribution to the
betterment of our beloved profession. I
considered that the decay in our profession
was partly attributable to the loss of core
values which are the bedrock of the ‘learned
profession’ – values of integrity,
professionalism, gentlemanly dress and
comportment, erudition, sportsmanship,
respect, etc. I was certain that if we could
begin to re-inculcate these values, our
profession could regain its proper pre-
eminence in society.
 
Of course, dealing with the dressing, language
and comportment of lawyers in and out of
court is a herculean task. Judges are daily
assailed by very shabbily dressed counsel who
insist on fouling up the hallowed court
chambers with dirty shirts and collars,
tattered robes and disheveled wigs. All shades
of colors (including green and brown) now
pass as black suits, and I have several times
seen robed senior lawyers wear sandals into
court!
 
The quality of written and oral presentation
has degenerated and one sometimes struggles
to make sense of a counsel’s submissions. Some
lawyers do not know (or have forgotten) how
to announce their appearance to the Court,
and some others assume that social shorthand
expressions are cool and adaptive to the court
environment.



‘learned friend’, then some good has come out
of this adventure. You will be the judge of
whether we have succeeded.
 
It remains to add that, for us, the objective
ought to be to move to a higher level. ‘Learned
friend’ is all well and good, but how about ‘Mea
Pereruditus Amicus’. We know quite a few
examples of Nigerian lawyers who are worthy
examples of that Latin description. Our prayer
is to be able to refer to a lot more colleagues as
‘my very learned friend’.
 
Finally, allow me to say that although the task
of writing this preface fell to me, this book is a
collaborative effort for which much of the
praise must go to Mrs. Omolabake Adetunmbi.
The singular passion and energywith which
she pursued this project is worthy of
commendation. I must end by stating for the
record that we both share (of course)
responsibility for any errors in the book.
 
 
Alexander Nduka Muoka
Lagos, Nigeria
August, 2014"
 
Moderator: Excellent. We look forward to
seeing a reprint of same though I have a copy
of the book. Thank you dear Alex. Kindly
expect the vote of thanks of the Legal
Torchbearers from Dr. Agidi of the NBA
Badagry Branch soon.
 
[Vote of Thanks] Dr. Agidi: Most frankly
speaking, it would not be an over statement
to say that today's lecture is one of the best
in the series. I do not want to be accused of
bias. You are truly a Legal Touchbearer that
came to point light on key issue that have
been begging for answers on ethics and
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profession.
 
The message of the book is presented over four
separate parts, each of which explores an
important aspect of the central theme. Part
One discusses the ‘Language of the Bar’ and
explores courtesy to and proper modes of
addressing various courts, announcing
appearance, introducing counsel, addressing
others, banter in court and writing letters.
Part Two deals with the important subject of
‘Dress Code at the Bar’ and examines dress
ethics for different occasions (law students,
law dinners, court dress, etc), general dress
ethics, and a pictorial representation of court
dress. It makes the point – ‘dress the way you
want to be addressed’.
 
Part Three of the book is a presentation on
‘Etiquette for the Legal Profession’ covering
three areas: preparing for court appearances,
court ethics and trial ethics. Finally, Part Four
is an interesting discourse on the important
but easily neglected ‘After Hours’ aspect: after
court dress ethics and dress-down rules. It
answers such questions as: Should a lawyer be
seen on a motorbike with his bib flying in the
wind? Should a law firm adopt a Friday dress-
down rule for its lawyers? The book ends with
interesting true-life anecdotes of actual
lawyer dress and etiquette gaffes!
 
We wanted a small handy-book that would be
easy reading and yet immediately impactful -
with a message that would appeal to law
students, young practitioners, and senior
lawyers. Something that colleagues can carry
and read anywhere, and everywhere. A quick-
study that would serve as important learner
for those who do not know, and remembrancer
for those who have forgotten. If at the end of
this, one fallen colleague has been turned into 



etiquette. Thank you so much for the erudite
lecture. I pray God  to grant you your desire
to serve Legal Torchbearer and the 
profession more.
 
Facilitator: Wow. Thank you so much Doc. I
enjoyed the session. Thanks to you the
organisers for this brilliant initiative. Keep it
up.
 
[Participant] Oluwasogo Ayoola: Sir we
await further details of your book after
reprint.
 
Facilitator: Will do bro. Thank you.
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End of Session [12:23, 06/04/2020]
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